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WIlllAMS 
LAWOPPICBA 

June 20,2014 

By FacsimUe to (202) 219-3923 and U. S. Mail 

Mr. Jeffs. Jordan 
Assistant General Coui^ 
Federal Election Commission 
999 £ Street, NW 
Washington, D.C. 20463 

Re: MUR6812 
Laborers' International Union, Local 453 

Dear Mr. Jordan: 

This response to the complaint in MUR 6812 is submitted on behalf of respondent 
Laborers* bitemationBl Union, Local 453 (Local 453). 

In light of Respondent Local 453*s role in the underlying matter, which, as outlined 
belpw, was tangential at most, we request that the Federal Election Commission (EEC) find that 
diere is no reason to believe that the Complaint sets forth a violation of the Federal Election 
Campaign Act In the alternative, we request that the PEC refer this matter to Alternative Dispute 
Resolution (ADR) pursuant to its rules prior to any finding by the FEC; or, further alternatively, 
that the FEC enter into pre-probable cause conciliation consistent with 11 CFR §111.18(d). 

The Parties 

Local 453 is a local labor uruon headquartered in Beckley, WV, with fewer than 300 
monbers, the substantial majority of whom are employed in the construction industry. Local 
453 is one of the Laborers* International Union of North America*s (UUNA) affiliates. 

LIUNA is an intematiorral labor organiaation of more than 500,000 members. 

Perm Line is a corporation based in Scottsdale, PA that does business in West Virginia. 

Roger D.WiUlams 

One trnion Square, Bldg 2, Suite 201 Charleston, West Virginia 25302 
vn 304.720.2434 togezwiUiamsIaw.eom nuc 304.720.2448 
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The complainant is Jeffrey L. Richmond, a fonner employee of Penn Line, who is 

represented by the National Right to Work Legal Defense and Education Foundation. Inc., a 
group fonned to eradicate what they term as "forced-unionism". 

Statement of the Case 

Local 4S3 strives to comply with the PEG rules and regulations and the Federal Election 
Campaign Act. 

Mr. Richmond's Complaint does not diffnentiate between Local 453 and LIUNA, and in 
fact refers to them collectively as the "Unions". Mr. Richmond's complaint does not 
differentiate between union dues and political action funds. Local 453 receives union dues ffom 
its members. Local 453 does not withhold or deduct, collect, receive, disperse, or anyway 
administer Political Action Committee (PAC) funds or Laborers' Political League (LPL) funds. 
Please note that the referral slip that is an exhibit or attachment to the Complaint has two 
separate sections for authorization for political fund deductions and \mion dues that require the 
member's signature in each section. The political funds section states as follows: 

& WVLDC-PAC 

/ hereby authorize and direct each enmlover simatorv to an aereement 
with the Laborers' International Union of North America or any of its affiliates 
for whom I work to deduct from my paycheck .03 cents per hour for each hour 
worked every pay period and to remit such amount to the Laborers' Politictd 
League (LPL) and to deduct from my paycheck .02 cents per hour for each hour 
worked every pay period and to remit such amount to the West Virginia Laborers' 
District Council Political Action Committee (WVLDC-PAC) at such times as 
other remittances are made to the Union. 

This authorization is voluntarilv made. I understand that the signing of 
this authorization and the making of payments to LPL and WVLDC-PAC are not 
conditions of membership in the union or of employment with any employer, that I 
have a rieht to refuse to slm this authorization and to contribute to LPL and to 
WVLDC-PAC without reprisal and that LPL and WVLDC-PAC will use the 
money which is received to make political expenditures and contributions in 
connection with federal state and local elections. I also understand that this 
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amount of monsy is merely a suggested guideline, that I am free to contribute 
more or less than this amount by any lawful means other than this check-off and 
that the union cannot favor or disadvantage me because of the amount of mv 
contribution or mv decision not to contribute. 

This authorization shall remain in effect until revoked by me in writing. 
Contributions to Laborers Political League and to West Virginia Laborers 
District Council Political Action Committee are not deductible as charitable 
contributions for federal or state income tax purposes. 

Three points have been highlighted on the referral slip. The authorization language is 
^ clear that the deductions from a member's paycheck to be used for political puiposes are 
0 withheld (1) by the employer from the member's paycheck, that (2) the authorization to do so 
2 must be voluntary, and (3) the member's refrisal to contribute cannot be held against him. These 
Q referral slips or "check-off slips" are in compliance with the FEC rules and regulations and the 
A Federal Election Campaign Act. 

In the instant case, as Mr. Richmond's Complaint states, Local 4S3 did not present the j 
referral slip to Mr. Richmond. Mr. Richmond was hired by Peim Line and began his > 
employment without Local 4S3's knowledge. Mr. Richmond's employment ended with Penn 
Line wifriout Local 4S3's knowledge. While Local 4S3 enjoys a very cordial relationship with 
the union company Penn Line, and appreciates that Penn Line has traditionally treated the union 
membership with dignity and respect, Penn Line is not an agent for Local 453. Local 453 did not ^ 
request that Mir. Richmond be hired or be released from Penn Line's employment. 

With the exception of paragraphs 15 and 17 of Richmond's Complaint, no allegation is 
made specifically against Local 453. Allegations in paragraph 15 of Richmond's Complaint 
state that Local 453 failed to infonn Mr. Richmond of the purpose of the union deductions at the 
time of his "solicitation" from July, 2012, through October 1.2012. As stated above, Penn Line 
hired Mr. Richmond without Local 453's knowledge. As stated above, Local 453 does not 
withhold or deduct, collect, receive, disperse, or in any way administer PAC funds or LPL funds. 

The allegations in Paragraph 17 of the Richmond Complaint alleges that Local 453 failed 
to advise Mr. Richmond that he has a right to refuse to contribute and that it caimot be held 
against him. Again, Local 453 did not send Mr. Richmond to Penn Line. He was not part of the 
union vdien he was hired and of course he was not hired out of the union hall. Mr. Richmond has 
attached a copy of the referral slip to his Complaint. Local 453 utilizes the referral slip when 
signing new members that specifically states that political contributions are voluntary and that a 
member's decision not to contribute cannot be held against him. Local 453 did not (and could 
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not) release Mr. Richmond from his employment and was unaware of die decision to do so until 
after the &ct. Furthermore, based upon infoimalion and belief, Mr. Richmond settled a wrongful 
termination suit with his employer Penn Line and was invited to return to work at Perm Line. 
Based on information and belief, Mr. Richmond was reimbursed the PAC and LPL deductions 
withheld from his paycheck by Penn Line. 

Like Penn Line, Local 4S3 was targeted by Mr. Richmond and the National Right to 
Work Legal Defense and Education Foundation, Inc. Like Penn Line. Unfair Labor Practices 
charges were brought agcunst Local 453 by Mr. Richmond before the National Labor Relations 
Board. 

4 The charges before the NLRB are very similar to the instant Complaint against Local 453 
0 and based on the exact same set of circumstances. Local 453 opted to resolve the matter in the 
2 most economic and expeditious way possible. Even though Local 453 did not solicit PAC or 
Q LPL funds from Mr. Richmond; and of course no PAC or LPL funds come to Local 453; nor are 
0 said funds administered by Local 453, to resolve this matter a settlement was reached wherein 

Local 453 repaid Mr. Richmond for the PAC and LPL deductions withheld from his paychecks 
from July through October of 2012, in the amount of $45.44. A copy of the Settlement 
Agreement is attached hereto along with proof of the certification of the NLRB required posting, 
the advising of the Xdr. Richmond's Beck and General Motor's ri^ts, and return receipts 
showing that he received the refund. Naturally, the settlement is not an admission of any wrong 
doing or liability on the part of Local 453. 

In short, Richmond has been refunded any funds that may have been deducted as PAC 
and/or LPL cootxibutions and both Local 453 and Penn Line have instituted measures to ensure 
that any type of violation of tiie nature alleged by Richmond will not occur in the future. 

Conclusion 

For the foregoing reasons, the EEC should find that there is no reason to believe that 
Local 453 violated FECA as alleged with respect to Penn Lines' alleged actions or the alleged 
receipt of unauthorized PAC contributions. It should therefore take no further action with 
respect to the conq>laint filed in this matter. In the altemative, we request that the FEC refer this 
matter to its ADR office pursuant to its mles prior to any detennination of reason-to-believe or, 
further alternatively, that the FEC enter into pre-probable cause conciliation consistent with 11 
CFR111.18(d). 
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Th^ you for your consideration of this response. 

Respectfully submitted. 

Rbfcir D. Williams 

! RDW:sh 
Enclosures 
Cc: BillTaraczko2y 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 

IN THE MATTER OF 
LABORERS' INTERNATIONAL UNION OF NORTH AMERICA, Case 09-CB49S97S 
LOCAL 453, AFL-CIO (PENN LINE SERVICE, INCORPORATED) 

Subjeot GO the appnval of the Regional Director for die National Labor Relations Board, the Charged Patty and 
the ChBTglng Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 
POSTING AND MAH^ING OF NOTICES — After the Regioiial Direetor has aptaoved this Agreefflent, the 

1 Regional 0£Bee will send copies of the qtproved Notices to foe Charged Pany in BngUsh and in additional 
0 languages if foe Re^onal X>ir«tor decides foat it is appropriaie to do so- A resiwnsible official of foe Charged 
0 Petty then sig^ and dote foose Notices and immediately post them in pramioent places around its focUUy, 
4 including all plaon where foe Charged Pany ooimally posts notices to members. The Charged Patty will keep 
4 all Notices posted for 60 consecutive days after the initial posting. The Charged Paity will also copy and mail, 
4 at its own expense^ a copy of foe attached Notice to all euneot and fonncr employees in foe appropnate 
0 bargaining unit as defined in foe coHectivie-baigainuig agreement between it and Penn Line Service, Inc., 
2 . employed at any time since Jtdy 10,2012. Those Notices will be signed by aiesponsible official of foe Charged 
y Party and sluw foe date of mailing. The Charged Party will provide the Regional Director written coofimatioia 
2 of foe date of mailing and a list of names and addresses of membeR to whom foe Notices were mailed. 

COMPLIANCE WITH NOTICE — The Charged Party will comply with all foe terms and provisions, of said 
Notice. 
BACKPAY — Within 14 days from approval of fois agreement, foe Charged Party, jointly and severally with 
Penn Line Service, Inc., will reiinburse the employees named below for all Political Action Committee or 
Political League foes by payment to (hem of the amount opposite their names with no witiiholdings. 
Najas PACfees 
leffteyRidunond S 45.44 

Daniel Sehwaiu S 77.88 

SCOPE OF THE AGREEMENT—This Agreement settles only the aUegations in foe abovd*capiioned case, 
and does not settle any other case(8) or matters. It does not prevent persons from filing charges, foe General 
Counsel ^m prosecuting comphdnta, or foe Board and the eouns from finding violations with respect to 
niattetre that hi^ened before this Agreement was approved regardless of whether General Counsel knew of 
those matters or could have easily found foem out. The General Counsel reserves foe tight to use the evidence 
obtained in foe investigation and prosecution of the above>ci^oned case for any lelcvam purpose in the 
litigation of this or any other casefs), and a judge, foe Board and the courts may make findings of fact and/or 
conclusions of law with respect to foat evidence. By ipproviog this Agreement the Regional Director 
withdraws any ComplaSntfa) and Noiioe(3) of Heating previously issued in the above easels), and the Charged 
Party withdraws any answers) filed in reqtonse. 
PARTIES TO THE AGREEMENT — If foe Chaiglog Party foils or lefbses to become a party to this 
Agreement and foe Regional Director determines foat it will promote the policies of foe National Labor 
Relations Act, the Regional Director may approve foe settlemott agreement and decline to issue or reissue a 
Complaint in this matter. If that occurs, this Agreement foail be between foe Charged Party and the 
undenigoed Regional Director. In that case, a Charging Party may request review of foe dedsioo to approve 
the Agreement If the General Counsel dees not sustain the Regional Director's approval, fois Agreement shall 
he null and void. 
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AOIHOMZATION TO ntOVIDB COMPLIANCE INFORMATION AND NOTICES DmECTLY TO 
CBAKOED PASTY Counsel for die Charged Party authorizes the Regional Office to fimvard the cover letter 
describing the goieral expeeiatidaa and instnictions to achieve compliance, a oonfonned settlement, original 
notices and a oertification of posting direcdy to the Charged Party. If sudh authorization ia granted. Counsel will 

. be sfmultancously served with a courtesy copy of diese documents. 

Yoa, I 
Initials 

No 
Initials 

PERFORMANCE — Pcrfofmanee by the Charged Party with the beitns and provisions of this Agreement shall 
eoamasee immediately after the Agreonent is approved by the Regional Director, or if dte Chargjng Party does 
not onter fide ibis Agiment, pof^anee shall commence immediately upon romipt by die Charged Patty of 
DOtiee that no review has been icqueated or that the General Counsel has sustained the Regional Director. 
The Cbargiad Party agrees that in ease ofnen<omplianoe with any of the terms of this Settlement Agreement by 
the Charged Pato; and after 14 days aotiee from (he Regional Director of the Nadonal labor Relations Board 
of such noo*eompiiance widiout remedy by the Charged Pany, die Regional Director will reissue the complaint 
previously issoed on A^l 10,2013 in the instant casefs). Thereafter, the Cenoal Counsel may file a motion 
fiir definlt judgment with the Board on the allegations of the complaint. The Charged Party understands and 
a^ees tbat dm allegations of the aibiesnentioned complaint will be deemed admitted and its Answer to aucb 
ccmpbunt will be considcnd withdrawn. The only issue that may be raivid before the Board ia whether the 
Charged Paify defrulted on the tenns of dns Settlement Agreement. The Board may then, widiout necessity of 
trial or any odier proceeding, find all ailerons of the complaint to be true and tnake findings of fact and 
coneluaiaas of law conaiatent with those allegations advcise to the Charged Party on all Issues raised by the 
pleadungi. The Board may then issue an order providing a fhti conedy for the violations found as is ̂ prapriate 
to rem^y such violations. The parties furdier agree foot a U.S. Court of Appeals ludgment may be mtered 
enfoidng the Board order en parte, after service or attempted service upon Ch^ed Party/Respondent at the lost 
address provided to the Genenl Counsel. 
NOTIFICATION OF COMPLIANCE — Each patty to this Agreement will notify the Regional Director in 
writing what st^s the Charged Party hu taken to comply with the Agreement. This notifieatioa shall be given 
widilA S days, and again CO days, from the date of the approval of this Agreement. If the Charging Party 
does not enmr into 'diis Agreement, initta] notice shall be given within 5 days after notifieatioD fiom the 
Rc^eutal Director that the Charging Party did not request review or that the Genera] Counsel sustained the 
Rcgjosal Director's approval of this agrment No fiitther action shall be taken in the above captioned case(s) 
piovidBd diBt file Qurged Party complies with the terms and cooditicns of this Settlement Agreement and 
Notice. 

CbergedPany ChargiBg Party 
LABORERS' INTERNATIONAL UNION OF JEFFERY RICHMOND, an hdivldual 
NORTB AMERICA. LOCAL 453. ASL^IO 
By; Roger D. Williams, Date By; Sarah E Hartsfteld, Date 

AtumwatUw y-13-1 3 Attorney at Law 

Recommended By: Date Approved By: • Date 

RadiellL Kuftzlebcn, QaryW.Mufftey 
Field 6»niiner Reaonal Director. Redon 09 
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(To beprlated aad pelted on official Board ootice form) 

nCDBIlALLAW GIVSS YOUTHE BtCHTTO! 

• Fonn, join, or assist a ufllon; 
• Qioose a Kpraaentativo to bargain with your employer on your behalf; 
• Act togedierwith other employees for your beof^t and protection; 
• Choose not to engage in any ofiheso protected activities. 

g WB WILL NOT do myiliiog to prevent you from exercising (be above lights. 

§ WE WILL NOT foil to notify Paan Line Serviee, Inc. bargaioing unit employees, when we first 
^ seek to obligate Oiem to payees and fees under a union-security clause, of theirright to be nod 
4 renuiD ooanembers; and ̂ die rights of nonmeraben under Coaonunicaheru Workgrs v, Beck, 
0 487U.S. 73S (1998): (1) to object to paying for union activities oot germane to the Union's 
2 dudes OS baigatniag agent, and to obtain a reduetioo in fees for such aeaivities; (2) to receive 
Q suffideni infoimatian m enable ifaem to intelligently deeide whether to object; (3) to be apprised 

to be apprised of the percentage of the reduction, the basis for the calculation and the ri^t to 
chaUeage these figures. 

WE WILL NOT aeeept monies that Penn Line Service, Inc., deducted fiom Unit employeea' 
wages notwidutaading the absence of employee authoriaticas for the deductioos and 
sasnittaDoe. 

WE WILL NOT accept assistance or support fiom the Employer Penn Line Service, Inc. in 
pnooDliog and telling Unit employees to sigi out PAC Chedc-off Authorization or that suda 
aufoorisadon had (0 be signed in Older to work. 

WE WILL NOT, in any like orietaied manner, restrain or coerce employees in the exercise of 
the fi^ guaranteed in Section 7 of foe Nadonal Labor Relations Act 

WE MffiUL oodfy all Penn Une Service, Inc. bargaining unit employees hired on or after July 
10,2012, in writing that foey have the ri^t to be or remain nonmembers, and that nonmembecs 
have die ti^ (1) to object to paying ftir union activities not gennsne to our duties as 
bargalninB agent and to obtain a ceduction in foes for such activities; (2) to receive sufficient 
infomusion to enable them to intdligaotly decide whether to object; (3) to be apprised of any 
tnmaoal pracedarea for filing objections; and (4) if the employee chwes to object, to be apprised 
of the peieeotage of the reduction, the basis for foe calculatioD and foe right to challenge these 
figures. 

WE WILL na^ in writing chose Penn Line Servic^ Inc. employees whom we ioidany sought 
to obUgate to pay does or fiiu under foe union-securify clause on or after July 10,2012, of their 

to deet nonmember status and to file iPecXr objections with respeec to one or more of the 
aecoimting periods eevered by the eomplaint 



06-20-'14 17:21 FROM-Williams Law Office 304-720-2448 T-976 P010/022 F-032 

4 

5 

WE wnx, wi<h respect to any Penii Line Setvioe, inc. employees who, with teasotiBble 
pRHBptms after reecivine the notices prescribed above;, elect nonmember status and file Beck 
oljaetions, pmceas ih^ ol^eetioiis. 

WE WDLL idmbune^ wifii inteRst, aay Pem Line Service, Inc. nonmeinberunit employees 
hired on or after July 10,2012, who file Bedt oi^ieetlons lor any dues and fees exacted ftnm tbem 
tor lunrqiraseRtatios^ activities, pli» interest 

WE WILL, Joiiuly and aevctally with the Employer Penn Line Service, Int., reimburse all Peim _ 
Una Service, Inc. Unit employeaa hired since July 10,2012, fer all Politicat Action Committee 
or Poliiica! Lea^ fen de^ed fion dieir wages, who were required to sign the Union's 
Vohmtay Check-off Audioriaation fttr Its Political League and Political Action Committee 
AudMtizaiion, plus interest. 

LABORERS' INTBRNATYONAL UNION OF 
NORTH AMERICA. LOCAL 453. AFL>CIO 

(Labor Organiution) 

Jhe MatfOMO/ labor Bdaticoia Board is an indqtendent Federal agency created in 1935 lo 
apbree lie Nuleaat Labor Belations Aet. We eonduet secrehballot eleetions to determine 
fvhedter employees wonr iMjon refteseraation and we investigate and remedy unfair labor 
proctt'cei by oaplayersand unions. To find out more about.your rights under the Act andhann) to 
fik a ehmie or election petition, you nuty ^eak confidendalfy to any agent with the Board's 
Bagfemed Offiee sol forth behworythi may call the Board's toll-free number l-B66-66?-dilUIB 
(l'9tM67'6S72). ffeariag Itnpaired persons mey contact the Agency's TtY service at ISdS-
MS-HLBB. You meydso obtain iifbrtnationfrom the Board's website; www.nlrb.gov. 
SSOMAOrsr Telepiioae: ($13}6i4'368$ 
BMSOaS Hours of Opentiob: 3:30 as. to 5 p.m. 
CWdMNAU 08 45202-3271 

http://www.nlrb.gov
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WIlftlAMS 
lAWOPVfCB*. 

May 31,2013 

Jon H. Giove, Compliance Officer 
NLRB 
Region 09 
550 Main St., Rm 3003 
Cinchmati. OH 45202-3271 

1 Re: LIUNA Local 453, Case 09-CB-095975 

^ Dear.Mr. Qiove: 

^ Thank you for taking my calls yesterday and speaking vdth Mr. Bill taracskozy, the 
0 Business ManagffofLocal 453, and me. 

0 Pursuant to our conversation, enclosed please find: 

g 1. IhrK colored, executed copies of the NOTICE; 

2. A single original Ceitificatibn of Posting; 

3. A copy of a transmittal letter to Mr. Jeffiey Richmond stating the Seek and General 
Motors rights, providing a copy of the NOTICE, and check for $45.44, payable to h/fr.. 
Richmond. 

4. A copy of a transmittal letter to Mr. Daniel J. Schwartz II stating the Beck and General 
Motors rights, providing a copy of the NOTICE, and dieck for $77.88, payable to Mr. 
Schwartz. 

I trust that this concludes this matter. If] can be offuither service please contact me. 

Sihcereh 

RDWmaw 
enclosures 
cc: Bill Taracztory (w/eoclosures) 

Roger D.WUUa»\s 

OnetAiion Square, Blilg a,Suite aot Charleston, West Virginiarsjoa 
m 304.710.3434 70gerwiUiainelaw.com i*x 304.720.344B 
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NOTICE TO 
EMPLOYEES AND MEMBERS 
POSTED PURSUANT TO A SETTLEMENT AGREEMENT 

APPROVED BY A REGIONAL DIRECTOR OF THE 
. NATIONAL LABOR RELATIONS BOARD 

AN AGENeVOP THE UNITED 8TATES GOVERNMENT 

FEDERAL LAW GIVES VOU THE RIGHT TO: 

•' Fom, join, or assist a union: 
• Choose a representative to bargain with'your employer on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WB WILL NOT do anything to prevent you from exercising the above rights. 

WE WILL NOT fbil to notify Penn Line Service, Inc. bargaining unit emptoyees, when we first 
seek to obligate them to pay dues and fees under a uniomsecuiity clause, of their right to be and 
remain nenmembeia; and of the rights of nonmembeis under Commvniealions Workers v. Seek, 
487 U.S. 73S (1988): (1) to object to paying for union activities not germane to the Union's 
duties as bargaining agent, and to obtain a reduction in fees for such activities; (2) to nceive 
suffident infoimation to eitable them to intelligently dedde v^ether to object; (3) to be apprised 
of any internal union procedures for filing objections; and (4) if the employee chooses to obj ect, 
to be apprised of the percentage of the reduction, the basis for the calculation and the right to 
challenge these figures. 

WE WILL NOT accept monies that Penn Line Service, Inc., deducted from Unit employees' 
wages nottmthsianding the absence of employee authorizations for the deductions end 
remittance. 

WE WILL NOT accept assistance or support from the Employer Penn Line Service, Inc. in 
presenting and telling Unit employees to sign our P AC Check-off Authorization or that such 
authorization had to be signed in order to work. 

WE 'WILL NOT, in uy like or related manner, restrain or coerce employees in the exercise of 
the rights guaranteed In Section 7 of the National Labor Relations Act. 

WE WILL noti^ all Penn Line Service, Inc. bargaining unit employees hired on or after • 
July 10,2012, in writing that they have the right to be or remain nonmembers, and that 
nonmembers have the right; (1) to object to paying for union activities not geimaite to our duties 
as bargaining agent and to obtain a reduction in fees for such activities; (2) to receive sufficient 
infoimation to enable them to intelligently decide whether to object; (3) to be apprised of any 
internal proeedurcs for filing objections; and (4) if the employee chooses to object, to be apprised 
of the percentage of the reduction, the basis for the calculation and the right 'to challenge these 
figures. 

CONtlNUEDONPAGEZ 

Beaid b wampcMentPaeenl aoaney eram in lassia oiMw.MNasensi uter Rwsm na iteoneua ssenMm 
• aneienii»si«witJlrl(*orpi»eSoaib»amNs»amart(«ioBS.-T5W 

ad eoe obeuyew hBM undw.tiB Ad Bid IwHis «e a OWB* w ««eeen petrioA. Vou nay epcDk eaiMMcaiV u ̂  1^ 
0«m aallM pesaak Vau may ataa.eCiab trVbmiaSan flam SN eaaiim w»eNKinaiUltt,8« and iha iolMea number (M8)6S7-NLRB (0572), 

SSO Ktahi St., XM )003; CiacianMl. OH 4SZ01.1Z71 
Tclepbaae: (SIS) 6S4-36«S Houn orOpuatlbn: S:30 a.m. lo S p.m. 

THIS 18 AN OmeiAL NOTKB AND MUST NOT B£ DEFACED BY ANYONE. 
ftp NOtK* isum tiaafllN POStED KIR « CflNSECtmve llATre intCiM THE tlATE OF teSffiNO AND MUST NCn aa ALTEREIL DEFAOEO^ 

THIS NOmCE OR COMPLIANCE Wlftl IT8 PROMSICNS MAV BE DIRECTED 
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'(ST" • 

NOTICE TO 
EMPLOYEES AND MEMBERS 
POSTED PURSUANT TO A SETTLEMENT AGREEMENT 

APPROVED BY A REGIONAL DIRECTOR OF THE 
NATIONAL LABOR RELATIONS BOARD 

AN AGENCY OP THE UNITED STATES GOVERNMENT 

PAGE 2 

WE WILL notify in writing those Penn Line Service, Inc. employees whom we initislly sought 
to obliBBie to pay dues or fees, under the union-security clause on or after July 10,2012, of their 
right to elect nonmember status and to file Beck objections with respect to one or more of the 
aceounting periods covered by the complaint. 

WE WILL reimburse, with interest, any Penn Line Service, Inc. nonmember unit employees 
hired on or after July 10,2012, who file Beck objections for any dues and fees exacted from them 
fornoarepresentational activities, plus interest. 

WE WILL, jointly and-severaily with the Employer Penn Line Service. Inc., reimburse all Penn 
Line Service, Inc. Unit employees hired since July 10,2012, for all Political Action Committee 
or Pblitioal League fees deducted from their wages, who were required to sign the Union's 
Voluntary Cheek-off Authorization for its Political League and Political Action Committee 
Authorization, plus iriterest. 

LABORERS' INTERNA'nONAL UNION OF 
NORTH AMERICA, LOCAL 453, AFL-CIO 

(Labor Organization) 

Q WE WILL, with respea to any Perm Line Setvice. Inc. employees who, with reasonable 
4 promptness after receiving the notices prescribed above, elect nonmember status and file ^eeJi J 
0 objections, process their objections. 

Thi NMM (eaer ReiMm aoOTi ii en aiiqMRim PodoM ivaiuv oiwae In toss to mfocao iM NadiiM lamr f«aiKM Att If esMuea >aciM«M 
«ieBlBmted(>nnmBWtMSwBnaiGsewBiBiaMaiii^igMMiliiniBieBln»»eiia8ei»nndi«nwdiwi«iMfBearpwtfoeewwt«»^aMuSoM.Toilfid 
eU ana abM yew tlRtt viaer M M art hew n Ito a moos or NeiOm peWen, yeu mqr iieeak cenMmMV tt <ny«M Roglind 
oeMie«MbMM.V€um9ieMalrtlnliitanMdon«emOMBaeifiitrt>Mi;nrtCifliUiaiendilisieiMreonuinbar(eM)60r-NLRB(6Sr2|. 

SSO Moin St., RM 300); Cineinindi, OH 4S202-337I 
Telepheiio; {S|3) 6M-3686 Houn ofOpenrton; S:30 a.ni. to 5 p.in. 

1NI818 AN OFFICIAL NOnce AND MUar NOT BE DEFACED BY ANYONE 
Dfs NOfioeMuarReuMM FOSTED FOR eo coNaEctmvE oavs moM THE OATE OP PosnNO ANB MI/OT NOTK ALTEiteo, 

^QUEOTBUS CgyieH THIS NOTICE ORCOMPUANCE WTTH ITS PROViaiONS MAY SE aPECTED 
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CERTIFICATION OP POSTING 

WE: LABORERS INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 453 
(FENN LINE SERVICE, INCORPORATED) 
Ciise09-CB-09S97S 

1. phywcalPostfaB 

The Notice to Employees and Members in the above matter was posted on fdate^ 
at the following locations: (List specific places of posting) 

- a?- fS asoc ALk 
d> *>\/ 

///jrV/s 

0 

9 

CHARGED PARTY/RESPONDENT 

Title: '^uS/lutSJ 

Date: -/5 

This fonn ̂ oold be returned to the Re^oiuil Office, together with THREE ori^nal Notices, 
dated and signed in the same manner as those posted. 
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Laborers Kitematlonal Union of North Amertca 

LOGSI Onion NB. 
APL-CIO 

PbflaeSSa^lO 
UMSUI 

P.O. Box 1384 
U»cklty,W.Vb.25IMll 

4 
4 
4 

Jeffrey Richmond 

Meadow Bridge. WV2S8976 ^ . 

M8y29.2013 

Dear Mr. Richmond. 

you have the right to remain a nonmember, and that nonmepberj have the right: 111 to object to paying 
for union activities not germane to our duties as bargaining agent and to obtain a reduction in feet for 
siich activities; (2)to receive sufficient Information to enable them to intelligently decide whether to 
object; (3) to be apprised of any internal procedures for filing objections: and (4) if the employee 
chooses to objett, to be apprised of the percentage of reduction, the basis for the calculation and the 
right to challenge these figures. 

Enclosed, you will find 

1. Notice to Employees and Members 
2. Refund Check 1115067 In the amount of S4S.44 

Sincerely. 

William K. Tarankozy. Bus. Mgr./Sec'.'Treas. 

CC: JonH. Groves. NLRB 
Roger Williams 

est» T9001 saaaoatn oseexcscaoEt ss'®® etej/Bz/sfl 
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B l^yourflAiwaiMsMeGsontheisverBo 
80 thm ws em fvium DM Miri to nu, 

• ABiBit tola cQiri to uw book ot vie mallplaGs. 
gento»timHB|a»pBnrito. 

t. MQ^MOaattdtK 

QTBKtmtvfPilniatiNm^ frOBlBeftoOwy 

0.todOMtvoMmdMlvamfiaiiitamif OVto 
PVBBiom'MMnfaMiMatalPKi ONO 

/f'le4^ct^ ^^ ^ ̂  j jStSMMMall OBiptDSSMd 
J aoi/abnl - OAslMnAiHtptlbrMaetoniRia 

PWMBjMall OCAft • 

c. MtoNumtor 
(ftworttowtontoMc^ _ 

|<. OawtoMWiwiyyiaoBftO Ota 

7QDb S7bO OOOS 0535 1M^^ 
0!b«mtlBR«|fimRHgl8t 

* > ••! , 4< 

UNrreo STATes POSTAL SERVICE Ffet.GlOfl«Mall , . 
PoslagdftEoaaPald 

ig 
No. G*10 

• Sender: 
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UBorara inUmatianal Union of Nortti Amsriea 

LooalUilanlla.468 
AFL-CIO 

»bAu3n.|51« 
2SMSU 

l>.O.BoiU54 
|luU«y,«r.Vb. 36801 

Daniel J. Schwartz II 

PO 60X184 
Sutton. WV 26601 

May 29,2013 

Dear IMr. Schwartz. 

You have the right to remain a ncnmember, and that norlm^mbers have the right: (1) to object to 
paying for union activities not germane to our duties as bargaining agerit and to obtain 8 reduction in 
fees fbr such activities: (2)to receive sufficient information to enable them to inteiiigentlv decide 
whether to object; (3) to be apprised of any Internal procedures for filing objections; and (4) If the 
employee chooses.to object, to be apprised of the percentage of reduction, the basis for the calculation 
and the rightto challenge these figures. 

Enclosed, you will find 

1. Notice to Employees and Members 
2. Refund Check P1S068 in the amount of $77.88 . 

Sincerely, 

William K.Taraczkozy. Bus. Mgr./Sec.«Tre 

CC: Jon H. GroovaSi NIR8 
Roger Williams 

ve/ze 39trd esa ^voo"^ sasboatn 0Sfl£t£SZV0eX ss:e0 ei0Z/6Z/S0 
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ggr"lJFiF7(^XL'ii's'i 
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Po>»x |g>< 
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4 
4 
4 

- RBm.4MRaBMciMM»Miytidaoliai 
• MttysurMnBBraKKMnMonthBravmB 

•0 ttai IM» CM (MM tfia Ottd t» ytti. 
• MMhMi OBiatotmiiaBkfiiitio OMIPIBGO. 

«onmaenni(lBpa«poinM, 
1. IB) 

])oLniet T. 5c.V>uj4r*k->\ 

Po^ov iry 

2(«Ci«oi 

_ Oflflwa.. 
^ DAtewnea. 
a OMM'taawry 

O.li0a«MyiMnB(liiKnni«gmliBiii1? OM 
ltVM,«narBak«yBMnBtBeiaw! QNO 

•.S^lVpo . 
^OMOMMtii aevmMih* 
aniMWM DnsiumMeel^ftrMmtwMlM 
OUttuwdMali Ottftp. • • • 

4, IMMSMPlMiyflBABAql 

•-S55fc£i22yS222S5£5L^ 7005 0310 QOQl Sb?«f gHOS 
ObmaasRBumRaeMM 10SSU4HHM0 

Si MAY 20i9 
ftWabox' • Sender Pieeeepfirnyournaiw. address, and 


